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Critical Illness

How it protects
■ Pays a lump sum benefit at first diagnosis 

of covered illness

■ Covered illnesses include heart attack, 
stroke, major organ transplants, 
permanent paralysis, bypass surgery, 
kidney failure and cancer

■ Benefit can be used however employees 
choose for the expenses health insurance 
doesn’t cover

Product options
■ Range of benefit amounts ($5k - $50k)

■ Preventive care through optional benefit 
for health screenings

■ Riders for spouse and children

Who’s at risk?
■ More than 71 million 

Americans have some 
form of cardiovascular 
disease, which can 
lead to stroke and 
heart attack.1

■ The estimated 
probability of 
developing cancer 
during a lifetime:

- 1 in 2 for men
- 1 in 3 for women.2

The benefit
offerings

1American Heart Association, “Heart Disease and Stroke Statistics,” 2006.
2American Cancer Society, “Cancer Prevention & Early Detection Facts and Figures 2006,” 2006.



3

Critical Illness Rates - Example

1National Safety Council, “Injury Facts,” 2005-2006 edition, page 25.
2Commissioners Individual Disability Table A, Society of Actuaries, 1985.
3National Safety Council, “Report on Injuries in America, 2005-2006,” page 51.

***HSB = Health Screening Benefit         
$50 reimbursed for doing a yearly 
well exam

**ASCI = Cancer Option

Can purchase up to $50,000 lump 
sum. Above rates are Non-
Tobacco rates.
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Accident Insurance

How it protects
■ Pays a lump sum benefit based on type of 

injury sustained and treatment needed

■ Covered injuries include broken bones, 
cuts, burns, eye injuries, ruptured discs

■ Benefit can be used however employees 
choose for the expenses health insurance 
doesn’t cover

Typical product options
■ On-job and off-job coverage

■ Rider for hospital confinement for sickness

■ Riders for spouse and children

Who’s at risk?
■ Americans make more 

than 40 million 
emergency room visits a 
year for unintentional 
injuries.1

■ Three out of every ten 
employees between ages 
35 – 65 will be out of 
work three months or 
longer due to an accident 
or illness. 2

■ American employers lose 
80 million days’ worth of 
productivity per year due 
to disabling injuries in 
the workforce.3

The benefit
offerings

1National Safety Council, “Injury Facts,” 2005-2006 edition, page 25.
2Commissioners Individual Disability Table A, Society of Actuaries, 1985.
3National Safety Council, “Report on Injuries in America, 2005-2006,” page 51.
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Accident benefit examples

Out-of-pocket expenses incurred:
• $100 emergency room co-pay
• $250 deductible
• $750 co-pay for surgery ($3,750 x 20%)
• $90   co-pay for six physical therapy visits

Total out-of-pocket expenses $1,190

Benefits paid: 
• $150 emergency room treatment 
• $100 appliance (knee brace)
• $100 fractured toe
• $400 ligament tear w/ surgical repair
• $150 for six physical therapy visits

Total benefit paid under policy = $900

Claimant – Child, 16 year old
• Accident – basketball practice injury
• Injury – sprained ankle

Out-of-Pocket expenses incurred:
• $100 emergency room co-pay
• $15   co-pay for doctor follow up visit 

Total out-of-pocket expenses $115

Benefits paid: 
• $150 emergency room treatment
• $100 appliance (crutches)
• $50   follow-up treatment

Total benefit paid under policy = $300

Claimant – Employee, 40 year old
• Accident – fell down stairs at home
• Injury – fractured toe and ACL tear
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Accident Rates

1National Safety Council, “Injury Facts,” 2005-2006 edition, page 25.
2Commissioners Individual Disability Table A, Society of Actuaries, 1985.
3National Safety Council, “Report on Injuries in America, 2005-2006,” page 51.

Family Coverage Options – Weekly Premiums

Individual Individual & 
Spouse

One Parent 
Family

Two Parent 
Family

$3.78 $5.40 $7.20 $8.82

Sickness Hospital Confinement Option – Weekly Premiums

Individual Individual & 
Spouse

One Parent 
Family

Two Parent 
Family

$.81 $1.62 $1.38 $2.19
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Long Term Care

How it protects

■ Also known as Asset protection. Medicaid begins 
after all other assets are depleted and Medicare 
starts at age 65.

■ Provides a monthly lump sum between $2,000 
to $9,000 and a duration of 3 yrs, 6 yrs and 
Lifetime. Employee chooses benefit amount and 
duration.  

■ Pays while at home or in a registered facility.

■ Eligible if can not perform 2 activities of daily 
living: eating, bathing, dressing, toileting, 
transferring, continence and severe cognitive 
impairment. 

Plan Highlights

■ There are no medical questions up to $6,000 or 
6 year duration.

■ Family members can join at group rates with 
medical survey. Grandparents, parents, siblings, children and 
spouse. Spouse Grandparents, parents, and siblings are included.

■ Simple or Compound inflation options.

Who’s at risk?
■ Nearly 57% of submitted 

claims are for people 
younger than age 65

■ Average age is 54

■ Three out of every ten 
between the ages of 35-
65 will be out of work 
three months or longer 
due to accident or illness

■ Leading Causes

The benefit
offerings

1National Safety Council, “Injury Facts,” 2005-2006 edition, page 25.
2Commissioners Individual Disability Table A, Society of Actuaries, 1985.
3National Safety Council, “Report on Injuries in America, 2005-2006,” page 51.

1 Cancer

2 Trauma

3 Stroke

4 Neurological disease
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Long Term Care Rates

1National Safety Council, “Injury Facts,” 2005-2006 edition, page 25.
2Commissioners Individual Disability Table A, Society of Actuaries, 1985.
3National Safety Council, “Report on Injuries in America, 2005-2006,” page 51.

Rates are per $1,000. If you choose a 
$4,000 benefit…multiply 4 x the rate.
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Long Term Care Rates

1National Safety Council, “Injury Facts,” 2005-2006 edition, page 25.
2Commissioners Individual Disability Table A, Society of Actuaries, 1985.
3National Safety Council, “Report on Injuries in America, 2005-2006,” page 51.
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© 2008 Unum Group. All rights reserved. Unum is a registered trademark and marketing brand of Unum Group 
and its insuring subsidiaries.

Insurance products underwritten and services offered by the subsidiaries of Unum Group. 

For broker and employer information.
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Benefit Counselors will be available during open 
enrollment. They are available to meet with you to 

discuss options that make sense for you and to provide 
you with more information. 

http://www.unum.com/�
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